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d. s. a. CJ~lVT'~~ 
=Vo=lu=m=e=V=III=========J=an=u=ar=y==19=67==========N=um=b=e=r5 ~ 
A NEW YEAR STARTS ~ 
RESOLUTIONS AND ALL. TIME TO THINK.~ 
WORK FOUR YEARS TO GET A DIPLOMA. ~ 
LOOK AT IT. IT'S BEAUTIFUL. THE END OF 
FOUR YEAR'S WORK. THE END? THE DIPLOMA 
'~ 
MARKS JUST THE BEGINNING. LOMA LINDA IS 
THE VERY CENTER OF THAT BEGINNING. YOU 
ARE THAT BEGINNING. HUMANITY NEEDS YOU, 
BEGIN. 
SCHOOL OF DENTISTRY 
BE IT KNOWN THAT THE BOARD OF TRUSTEES OF THE UNIVERSITY ON THE 
RECOMMENDATION OF THE FACULTY AND BY THE AUTHORITY OF THE 
STATUTES OF THE STATE HAS CONFERRED ON 
( YOUR NAME HERE ) 
THE DEGREE 
DOCTOR OF DENTAL SURGERY 
WITH ALL THE PRIVILEGES AND OBLIGATIONS THERETO PERTAINING 
GIVEN AT LOMA UNDA IN THE STATE OF CAliFORNIA 
THIS THIRD DAY OF JUNE, NINETEEN HUNDRED SIXTY-TWO 
4Jf7L~ 
~~- ~ DEAN OF ntE SCHOOL OF DENTIST£'! 
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THE EDITORIAL 
In this Southern California land of seasonless time, 
when the winterless winters and the springless springs 
pass unnoticeably by, I am especially thankful for the 
Christmas season and New Year's, for they are proof 
that another year has gone by. 
The dental student's year is from September to 
September; the new car maker's is from October to 
October; the bookkeeper's fiscal year from July to 
July; and the calendar printers from January to January. 
That another year has gone by is for sure--my banker 
just informed me that my first ten checks in January 
were dated "1966" --an unconscious habit he recommend-
ed I overcome very soon! 
Did that New Year's List of Resolutions you wrote 
(or were supposed to write) contain the following items? 
1. Take wife out to dinner at least once a week 
2. Spend more time with the kids 
3. Remember that the DSA "Sports Illustrated" 
Magazine is for the Student Lounge and not 
for your 10 o'clock lecture class 
4. Start your Table Clinic 
5. Read scientific articles in the ADA Journal 
6. Keep the Christmas Spirit of Brotherly Love 
all year long 
7. Don't forget to save all the issues of the 
CONTRANGLE--who knows, they may become 
collectors' items someday 
(Editors note: If you are single, omit the first two 
resolutions) 
If your list of New Year's Resolutions contains the 
same spirit as our's does, then the staff of the 
CONTRANGLE wishes you a Happy New Year! 
-CI'M 
LOOI( OUT 
OLD FOLKS! 
FROM THE ADA NEWSLETTER VOL. 19, NO. 24 
Dental expenses and some medical bills will cut 
more deeply into the incomes of persons over 65 
in 1967 because of a little known provision of Public 
Law 89-97, the 1965 Social Security Amendments, ac-
cording to Mr. Bernard J. Conway, ADA assistant for 
legal affairs. 
Section 106 of P.L. 89-97 provides that, beginning in 
1967, elderly taxpayers may deduct only those dental 
and medical expenses which exceed three per cent of 
their adjusted gross incomes. Under the present Inter-
nal Revenue Code: in 1966, persons 65 or older can 
deduct all their dental and medical expenses for tax 
purposes. 
Until December 31, 1966, an elderly person with an 
adjusted gross income of $6,000 and a dental expense 
of $150.00 could have deducted the entire $150.00. 
However, starting January l, 1967, when Section 106 
goes into effect, an individual with the same income 
and same dental expense can not deduct any part of 
the $150 because that figure is less than three per 
cent of his adjusted gross income. 
DSA~ Thursday~ Jan. 12 
Many students asked Holderbaum last year about 
"Practice Management and Investments" as a pos-
sible topic for a DSA Meeting. The Dental Student 
Association is glad to have Dr. James Vernetti, DDS, 
from Coronado, present a talk on this very subject. 
The Rock Island Trio will entertain the group with 
folk songs. Members of the trio are Richard Neufeld, 
John Peterson, and Richard Harding. They recently 
won first prize in the "popular songs and skits" 
section of the Lorna Linda University Talent Program. 
Refreshments. Starts at 7:30. See you there :! 
OPEN HOUSE 
Open house for the recently constructed Faculty Dental 
Offices will be held Sunday, J:;muary 15, from one to 
three o'clock in the afternoon. Formerly referred to 
as the "Intramural Practice Building," the Faculty 
Dental Offices house eight general practice dentists, 
one orthodontist, three dental assistants, and one re-
ceptionist. 
Open house visitors will be able to view the two 
laboratories, the two consultation rooms, and the six 
dental operatories. Refreshments too. 
The dentists are all faculty members in the School 
of Dentistry. The Faculty Dental Offices are located 
on the corner of Taylor St. and Lorna Linda Drive 
in Lorna Linda. 
WELFARE CLINIC SUNDAY. JAN. 15 
The Contrangle is a non-profit newspaper published 
monthly by the Dental Students Association, Student 
Chapter of the National Association of Seventh-day 
Adventist Dentists at the general offices of the Lorna 
Linda Bulletin in Lorna Linda, California 
Volume VIII January 1967 Number 5. 
Editor ••••••.•••••••••••••••••••••••••..••••.•.• Clifton Moberg 
Writers ••••• ._ •••••••••••••••• Virginia Leimberger, CTM 
Photographers ................ Pamela McDonald, CTM 
Illustrator ••••••••••••···~~~·······················Paul Lines 
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DUPPER AND FOSS IN MONUMENT VALLEY 
,Gilbert Dupper Washing Dishes Dr. K. Wiciil. 
......... 
Dean Smith receives Hygiene Classes· 
Christmas present from Sr. president 
Ginny Leimberger 
Dean trying out the new golf shirf 
' Mrs. Violet Bates opening 
the Sr. Class Officers 
From Left to Right: Mrs. Bates, Sherrie Summers, 
Karen Hanson, Judy Loudin, Vona Lobeck, Dedra And~ 
erson, Ginny Leimberger 
Would you believe 
Crown and Bridge? 
H 
u 
M 
0 
R 
Have you heard about the new toothpaste with food 
particles in it? It's for people who can't afford to eat 
between brushings. 
. 
. 
. 
. 
WE WISH TO THANK THE FOLLOWING MERCHANTS FOR THEIR SUPPORT OF OUR WELFARE CLINIC: 
Al Rouse's Union 76 Station 
Big Four Market 
Bing's Famous Cathay Inn 
The Bluffs Restaurant 
Brewer's Chevron Service 
Center Beauty Salon 
First Federal Savings and Loan 
Frank's Barber Shop 
Griswald's Restaurant 
Harvey House Restaurant 
J.F. Jelenko and Co., Inc. 
Lorna Linda Automotive 
Lorna Linda Cleaners 
Lorna Linda Hardware 
Lorna Linda Market 
Lorna Linda Pharmacy 
Lorna Linda Richfield Service 
Lorna Linda Shell Service 
Lupe's Azteca Inn 
Midwest American Dental Supply 
Mr. Bernard's Coiffures 
Robinson's Mens Wear 
Security First National Bank 
Service Shoe Repair Shop 
Smitty's Lorna Barber Shop 
Southland National Bank 
S.S. White Dental Mfg. Co. 
Tad's Coffee Shop 
University Arts Barber Shop 
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WHY YOU ARE HERE 
rr=:=!2~E~E~~~~9~~~~~~~~~~;:3 Service to the community might be classed as one 
aspect of the humanitarian spirit and it is mentioned 
by fifteen of the students and two ofthe faculty members. 
Seven of the students even clarified this community ser-
vice as that of being a leader for the community. The 
service to one's fellow man might be classified as the 
attempt to make him whole. "To Make Men Whole," 
the motto of the University, was stated as the goal of 
the graduate by 26 per cent of the students and one of 
the staff members. Nineteen students stressed meeting 
the spiritual needs of their patients as did one of the 
students to produce complete, well rounded individuals 
as graduates. Such an individual might well be the one 
who operates from a sound ethical base with excellent 
moral standards. None of the faculty mentioned these 
aspects of personality unless they feel that it is in-
herent in the professional person. ---
per cent 
1/J ll.Jl~~ .. ...,_g,Btaff members, 
culty, 83 per cent 
all of last year's 
all fifteen of the 
---Here's how the groups compared with the Adminis-
tration's philosophy: The training or production of 
excellent dental practitioners (37 per cent of the Stu-
dents suggesting the same, 30 per cent Faculty, 22 
per cent Staff) who will be Christian witnesses (27 
per cent Students, 35 per cent Faculty, 13 per cenf 
Staff) their service to the needs of their fellow man 
(26 per cent Students, 35 per cent Faculty, 30 per 
cent Staff). It is interesting to note that the students' 
highest level of agreement among themselves was that 
of producing an excellent dentist; that of the staff, a 
humanitarian and Christian witness. Although not a 
majority in any of the groups, this "ideal dentist" 
seems to be similar to the one described as follows in 
the Lorna Linda University 'Student Bulletin~: "pro-
fessional competence and purposeful living in the ser-
vice of God and humanity." ---
Now for the differences. The students place the most 
emphasis on being excellent, well-qualified members of 
their profession. They also stress the professional 
aspect of their vocation more than the faculty and staff 
do. The faculty trail both the staff and the students 
when the concept of competence is noted, placing more 
emphasis on the dental practitioner's being a Christian 
witness--they are not interested in just turning out 
dentists, but tend to see dentistry more as a service 
to the needs of mankind and witnessing. The students 
are the only ones who see a future role of making a 
useful .contribution or of being a service to the pro-
fession-at-large, unless one considers that a couple of 
"A living demonstration of Christianity by the faculty 
to the students so that the students might in turn be 
examples to others" was one senior's way of express-
ing effective religious training. "The development of 
good will among other members of the dental profes-
sion" was a rather unique objective given by one junior • 
. A sophomore declared for intellectual rigor by stating 
that the school should "keep alive the desire for ed-
ucation for learning's sake." Special attention to each 
student was the ideal stressed by a freshman. One 
part-time member of the staff effectively stated the 
major objective thus: "To make available to young 
people the best possible professional training and to 
encourage them in developing inquiring minds and the 
ability to solve problems--religious, moral, and pro-
fessional, so that they may fulfill their highest potential 
in service to their church, humanity, and themselves." 
The wording of the questionnaire, its distribution, 
collection, analysis, and conclusions were as scientif-
. ·n~ ' .. ,, 
e de 
the staff, a couple of the faculty, and three of the THESE THIN 
students did stress the "research" facet of the school. my honor. ~ ... ....::::~:i:;;;.j~ ·pan 
* QUESTIONNAIRE DESIGNED AND ANALYZED BY TOM SMITH 
l 
Page 5 
EARN A LIVING AND LIVE A YEARNING 
The North Pacific Union includes Washington, Oregon, 
Idaho, Montana, and Alaska. These states represent 
the last frontier for ambitious youth wishing to grow 
and develop in a country with a future. 
This area excels in mountains, wide open spaces and 
a bountiful water supply. Not only is the economic 
future the greatest, but tremendous are the opportun-
ities for Christian pioneers to reach out into fresh 
areas and advance the cause of God. 
There is a loud cry for help emanating from the 
Pacific Northwest. Fortunately, it is a variation on 
the sweet sound of success; a cry not of economic 
anguish, but of boom and prosperity without enough 
capable workers to share in the happy circumstances. 
The Northwest is experiencing an amazing industrial 
expansion. Happily, too, the unusual development is 
not a war based eruption. It is solidly grounded on 
commercial orders and future needs of several key 
industries. 
Catalyst and major factor in the sudden economic 
burst is the Boeing Company, a giant in the aero 
space industry and the largest manufacturer in the 
Pacific Northwest. Early this year Boeing found itself 
with a gargantuan commercial backlog - 2.3 billion in 
undelivered airplanes; added to that were its military 
commitments, its space activities, and an all-out effort 
to develop a revolutionary supersonic transport plane. 
The only answer was to plan a $250 million facilities 
expansion and to add a net 15,000 employees to its 
payroll of 64,000. 
The North Pacific Union has many "plus" attractions. 
By this we mean the unusual natural attributes of the 
area. With an aquatic doorstep and a mountainous 
backyard, this is truly one of the nation's most scenic 
areas. But, more than that, it is the kind of scenery 
you do things in. 
Recreational opportunities are virtually endless and 
span the four seasons. Golfers can play dozens of 
courses twelve months out of the year. Skiers have 
the happy choice of some of North America's finest 
slopes. The snow-clad Cascade and Olympic Ranges 
challenge mountain climbers at all levels of ability, 
courage and interest. Hikers have an outstanding grab-
bag selection; the unmatched Hoh River Rain Forest, 
mile after mile of beach-combing ocean sands, the 
unspoiled meadows and washlands of the North Cascade, 
Rocky Mountain and Olympic Peninsula. 
In our country, we have gold panning, rock hounds, 
mushroom hunters, bird watchers, scubadivers, camera 
clickers, and fossil fanciers. With ammunition like 
this, we have a running start on recruiters from other 
territories. 
Yes, there's a cry for help echoing out of the Pacific 
Northwest--but it's anything but a frantic S.O.S.! 
For Christian, talented and ambitious people, the 
welcome mat is out; as it has been said, "Earn A 
Living And Live A Yearning." Please see the back 
page advertisement. 
Stanley R. Shephard, D.M.D.,M.S.D. 
President of NASDAD, Northwest Chapter 
---------------------------------------------
You and Your Guests Are Cordially 
Invited to a Special Student Program 
"THE DENTAL INDUSTRY ... ITS SERVICE TO YOU" 
SUNDAY, FEBRUARY 19, 1967 
2:00P.M. TO 7:00P.M. 
CONTINENTAL HOTEL 
8401 Sunset Blvd., Sunset Strip, Calif. 
TWENTY -FIVE EXHIBITORS WILL BE PRESENTING THEIR SERVICES NEW PROD-
UCTS AND EQUIPMENT, TECHNICAL INFORMATION, AND ACTUAL DEMONSTRATIONS 
SPECIFICALLY FOR THE STUDENT. IT IS THE FIRST LOS ANGELES SHOWING OF 
MANY NEW ITEMS AND EQUIPMENT, AND WILL PROVIDE AN OPPORTUNITY 
NOT AVAILABLE TO STUDENTS DURING THE RUSH OF THE FORTH COMING SOCIETY 
MEETINGS. 
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M-M-M DENTAl HYGIENISTS! WANT ONE? 
BY GINNY LEIMBERGER 
You are lucky to be living today, 
for dental hygienists: were almost 
unknown a generation ago. As time 
goes on, however, dentists are look= 
ing for ways to restrict their time 
to drilling, cutting preps, and 
prosthetics designing, which demand 
the use of their skills and highly 
sophisticated knowledge. All other 
procedures--cleaning teeth, putting 
in fillings, taking impressions and 
x=rays, and all laboratory work will 
be left to dental auxilaries. 
The increasing importance of the 
Dental hygiene profession becomes 
more apparent under the new word-
ing of the Dental Practice Act, 
where the dental hygienist is 
licensed to cleanse all of the por-
tions of the tooth to which the 
periodontal membrane is not attached. Some of the 
duties she may thus undertake are; scaling, polishing, 
root planing, applying topical fluorides, taking radio-
graphs, and charting. She can also educate the pa-
tients, give advice on dental care, alert them to their 
dental needs, and other functions which previously 
have been done only by dentists. 
What are the benefits a dental hygienist will give 
to your practice: 
1. Release of time for the dentist 
2. Additional services to the patient 
3. Less stress for the dentist 
4. More income to the office 
5. Expansion of productive chair time 
IMPORT ANT QUESTIONS 
From the dentist's point of view, when should a den-
tal hygienist be employed? Here are some questions 
the dentist should ask himself: 
1. Does he have an established recall program? 
If the answer to this question is no, then employing 
a hygienist is "contraindicated." However, the re-
call program (notifying the patient that he is due for 
a prophylaxis) is usually neglected because the dentist 
believes that he does not have the time for it. A 
hygienist could establish a recall program by re-
searching the active and inactive files. 
2. How many chair hours per month are now devoted 
to prophylaxis, exposing radiographs, fluoride treat-
ments, and patient education? The answer here gives 
an indicaffon of the minimum number -of hours that 
currently could be delegated to the hygienist. 
3. How do his fees compare for the foregoing number 
of chair hours in relation to the same number of hours 
devoted to operative dentistry? In the majority of 
offices there is considerable disparity between the 
hourly rate for preventive services and that for oper-
ative services. The greater the disparity, the more 
advantageous is the employing of a hygienist. 
4. What portion of the practice is devoted to den-
tistry for children? The greater the percentage of 
the denti~s practice devoted to caring for young patients, 
the greater his need for a hygienist. 
If you--as a dentist--decide you'd like to have a 
dental hygienist become a part of your practice, how 
would ·you go about contacting one? Call the dental 
hygiene placement chairman in your local district. 
The telephone number is listed in your roster issue of 
the Southern California State Dental Association Journal. 
Interview the hygienist by discussing office policies, 
hours, salary, patient load, type of patient (periodontal 
children, adults), scheduling of patients, vacatio~ 
arrangements, work procedures expected, radiographic 
technique preferred. Tell her about your office pro-
cedures and methodology. Look for the same concepts 
of a dental practice and for a personality to com-
plement yours. Exchange ideas. 
HER SALARY 
What about her salary? It may be a daily salary or 
guarantee, or a commission, or both. Human nature 
being what it is, a commission can be a challenge for 
many dental hygienists, while others prefer the security 
of a salary. The policy of the office might determine 
this. A dental hygienist should not work on a commis-
sion basis unless she is scheduled to her full capacity 
at the chair. In an office where she does more diver-
sified work procedures, a salary would be advantageous 
to both dentist and dental hygienist. 
What equipment are you, as a dentist, expected to 
furnish for her? The equipment need not be new, 
but should be adequately maintained. Enough instru-
ments of her personal preference should be made 
available to allow her to sterilize and sharpen them 
without inconvenience in scheduling patients. Since 
the Internal Revenue Division classifies the dental 
hygienist as a salaried person not allowed overhead 
deductions, she should not supply instruments for the 
office. 
Your dental hygienist should not diagnose, but she 
can chart and record for you: cavities, pathologic 
conditions, and occlusal disharmonies. Also, in per-
forming a prophylaxis, the dental hygienist is in a po• 
sition to evaluate the patients dental I.Q.-information 
which may tell the dentist if his patient will be inter-
ested in extensive dental work that he may need. 
THE WIFE 
Since some psychological blocks to employing a 
hygienist may be presented by the dentist's wife, she 
needs to be shown the reasons for employing one. 
It might be well to point out that any "tightening of the 
financial belt" which might result, will only be tem-
porary. The wife will become a willing advocate of 
this progressive step if she's made to realize that 
there is no better way to stabilize her husband's 
income, decrease a tedious work load, and free his 
valuable time for more productive work. 
THE FUTURE 
As reported in a May, 1966 issue of the Los Angeles 
Times, a national commission to survey dentistry 
pointed out that "a dental hygienist, although educated 
to the same level or higher than a registered nurse, 
often doesn't perform functions requiring as much 
responsibility and skill." 
"Authorization to broaden the functions of dental 
hygienists is long overdue," said the recently pub-
lished report of the Task Force on Health Manpower. 
"Legal restrictions" it concluded, "should be corrected 
to permit maximum use of dental hygienists in relieving 
dentists of routine work." 
It is probable that in the near future, dental hygienists 
will be allowed to be even more of a help to the dentist! 
WIN A PRIZE AT WELFARE CLINIC 
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DAU SECTIONAL MEETING HERE 
Dental Assisting 
Lorna Linda University School of Dentistry had the 
honor of being the host for the Third Sectional Con-
ference on Dental Auxiliary utilization (dental assist~ 
ing), held on January 10 and ll. This DAU Conference 
attended by representatives of ten dental schools from 
Washington, Oregon, Nebraska, Texas, and California, 
and Public Health Service Officials, was held to discuss 
ways and means of training dental students for more 
efficient use of their time by the utilization of dental 
assistants. 
Dental assisting will continue in the future to be one 
of the major means of increasing the dentists ability 
to serve more patients as the demand for dental care 
increases, and the supply of dentists can not keep up 
with the present dentist-to-patient ratio. 
Dr. G. T. Anderson, President of Lorna Linda Uni-
versity, welcomed the opening session Tuesday morn-
ing. The following talks and discussions were held 
during the two~day program: 
1. Utilization of Space 
2. Relationship Between Equipment Design and 
Assistant 
3. Clinical Orientation of the Student to the Dental 
Assistant 
4. Department of General Practice: An Aid to 
Dental Assistant Utilization 
5. Teaching the Dental Students Patient Control 
and Communications 
6. Trainees in the Dental Clinic 
7. DAU Training or Stereotypes 
B. Influence of Teaching Requirements on Dental 
Assisting ,in \Dental Schools 
9. Dental Assistants' Duties: Preparation of Study 
Models 
10. A Method of Evaluating Student Performance in 
the DAU Program 
PARTICIPANTS included: 
Dr. K.N. Morrison, University of Washington 
Mrs. Beth Stark, University of Washington 
Dr. John P. Dickson, University of Oregon 
Mrs. Lucy Hartman, University of Oreg,ofl 
Dr. Mrele E. Morris, University of California 
Miss Leona Disney, University of California 
Dr. Eugene Ziegler, University of California at Los 
Angeles 
Dr. Robert Wolcott, University of California at Los 
Angeles 
Miss Thelma Howell, University of California at Los 
Angeles 
Miss Bobby Boise, University of Californi at Los 
Angeles 
Dr. Robert R. Brady, Creighton University 
Mrs. Virginia M. Nelson, Creighton University 
Dr. William S. Kramer, University of Nebraska 
Dr. Leon E. Lewis, Baylor University 
Dr. J.C. Galbreath, University of Texas 
Mrs. Dorothy N. Bonett, University of Texas 
Dr. John Tocchini, College of Physicians andSurgeons 
Dr. Charles T. Smith, Lorna Linda University 
Mrs. Betty Zendner, Lorna Linda University 
Mrs. Rosmary Holdridge, Lorna Linda University 
Dr. Robert Cleveland, Lorna Linda University 
Dental assistant Glenna Dirksen working with 
senior dent Lee Olsen 
COMMITTEE MEMBERS AND CONSULTANTS 
INCLUDED: 
Dr. Shailer Peterson, Dean Univ. of Tennessee Dental 
School 
Dr. Francis Conley, Assistant Dean of USC 
Dr. John Coady, Assistant Secretary of the ADA 
Council on Dental Education 
Dr. Ralph McDonald, Assistant Dean of the Univ. 
of Indiana Dental School 
Dr. Philip Blackerby, Associate Director of W.K. 
Kellogg Foundation 
Dr. Walter J. Pelton, former Assistant Surgeon Gen-
eral of the Division of Dental Public Health and 
Resources, and now of the Univ. of Alabama 
Dr. · Dale Redig, University of Iowa, Director of the 
DU A Program in Iowa 
UNITED STATES PUBLIC HEALTH SERVICE 
OFFICIALS: 
Dr. Viron L. Diefenbach, Assistant Surgeon General, 
Chief of the Division of Dental Public Health and 
Resources 
Dr. Harry W. Bruce, Jr., Chief of Manpower and 
Education of the DPH&R 
Dr. Stanley Lotzkar, Assistant to Chief of Man-
power and Education of the DPH&R 
Miss Lois Kryger, Chief of the Division of Dental 
Assisting 
Mrs. Anne Goeltz, Public Health Advisor of Man-
power and Education of the DPH&R 
Mrs. Janet Burnham, Chief of the Division of Dental 
Hygienistry 
The first meeting of the Dental Auxiliary Utilization 
Sectional Conference was held in Tennessee one year 
ago at the Univ. of Tenn. Dental School. Georgetown 
Univ. Dental School in Washington D.C. was the lo-
cation of the July '66 Second Conference. This third 
meeting of the DAU Sectional Conference was most 
successful, and the topics discussed and the new ideas 
presented will undoubtedly become a part of the future 
status of dental assisting. 
Lorna Linda University School of Dentistry was the 
site of the first Western America Meeting of the DAU, 
and brought many officials of western dental schools, 
and Public Health Service Staff together for a mean• 
ingful dialogue on dental assisting. 
EARN A LIVING AND 
LIVE A YEARNING 
COME TO THE GREAT NORTHWEST 
FOR DENTAL OPPORTUNITIES 
(See This Month's Inside Feature Story on Page 5} 
DR. SKRESLET'S DENTAL OFFICE 
DR. BERT JOHNSON 
Those interested may write for information regarding a 
particular locality: 
ALASKA .. Dr. Vern Prewitt, Box 318, Sitka, Alaska 
WASHINGTON -Dr. Leroy Nelson, 1902 B. Street, Washougal, Washington 
OREGON -Dr. Ben Grant, Box 442, Bandon, Oregon 
IDAHO -Dr. Leland Reiber, Box 95, Troy, Idaho 
MONTANA -Dr. Jenings Knight, 515 Kennington Ave., MissoUla, Montana 
Or, write to the Local Conference Medical Department. 
NASDAD NORTHWEST CHAPTER 
in cooperation with the 
NORTH PACIFIC UNION CONFERENCE OF S.D.A. 
